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                                Sub:- Scrutiny/

                                         written examination

                                                              

           During investigation of a case

of CEN No. 05/2012 , it has come to notice

authorized to do pre-examination work to 

preliminary scrutiny about eligibility

this case was notified for SC/ST only

admit card for written examination

arrangements like examination centres, invigilators etc was incurred/

could have been avoided had the scrutiny of applications by the agency was done as per 

contract provision. Schedule of work for pre

agreement clearly stipulates that thorough scrutiny to decide about eligibility was to be done 

by the agency. But, the agency failed to do so and violated contractual provisions. 

necessary action against the age

work should be initiated/taken by RRB/MFP.

 Further, Para 206 of RRB Manual gives detailed instructions for scrutiny/sorting 

of applications and agreement for pre

But, slackness of firm’s part led to loss 

RRB’s working. Issuing admit cards to applicants 

for the written examination generate

Hence, it is advised to ensure strict compliance 

RRB Manual regarding sorting of Applications

of work of outside agency engaged for pre

        While Para 206 of RRB Manual

brought out above there is also a need to check accepted applications prior to written 

examination. Hence, sample checks by RRB also need to be done to ensure that the 

outside agency is not issuing admit cards to ineligible candidates. Suitable mechanism 

for such sample checks of applications prior to issuance of admit cards should be 

devised and implemented. 

       Action taken may please be intimated to this office. 

                                                                                                            

                                        

East Central Railway Office of the 

General Manager(Vig.)

Hajipur(Bihar) 

Pin-844101. 

System Improvement /50                                                 Dated   16.04.2014

Railway Recruitment Board 

Scrutiny/Sorting of applications as per RRB Manual

written examination. 

                      ****** 

During investigation of a case related to written examination for the post of H&MI 

has come to notice that admit cards were issued by the 

examination work to all candidates who had applied for 

preliminary scrutiny about eligibility/community for the written examination

was notified for SC/ST only but it was seen that even UR candidates were 

written examination. As a result of which additional cost 

arrangements like examination centres, invigilators etc was incurred/ necessitated 

could have been avoided had the scrutiny of applications by the agency was done as per 

contract provision. Schedule of work for pre-examination work as mentioned in contract 

agreement clearly stipulates that thorough scrutiny to decide about eligibility was to be done 

by the agency. But, the agency failed to do so and violated contractual provisions. 

necessary action against the agency for violation of agreement for pre

work should be initiated/taken by RRB/MFP. 

Further, Para 206 of RRB Manual gives detailed instructions for scrutiny/sorting 

of applications and agreement for pre-examination work also incorporated these provisions. 

But, slackness of firm’s part led to loss of image of Railways and affected percepti

Issuing admit cards to applicants without preliminary scrutiny 

for the written examination generated complaint and also reflects on the working of RRB.

advised to ensure strict compliance of provisions as contained in Para 206 of 

RRB Manual regarding sorting of Applications so as to avoid complaints. Strict monitoring 

of work of outside agency engaged for pre-examination work needs to be done

206 of RRB Manual prescribes check for rejected application

here is also a need to check accepted applications prior to written 

Hence, sample checks by RRB also need to be done to ensure that the 

outside agency is not issuing admit cards to ineligible candidates. Suitable mechanism 

for such sample checks of applications prior to issuance of admit cards should be 

Action taken may please be intimated to this office.  
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as per RRB Manual prior to 

for the post of H&MI 

that admit cards were issued by the agency 

applied for the post without 

for the written examination. The vacancy in 

but it was seen that even UR candidates were issued 

additional cost on logistical 

necessitated which 

could have been avoided had the scrutiny of applications by the agency was done as per 

ination work as mentioned in contract 

agreement clearly stipulates that thorough scrutiny to decide about eligibility was to be done 

by the agency. But, the agency failed to do so and violated contractual provisions. Hence, 

for pre-examination 

Further, Para 206 of RRB Manual gives detailed instructions for scrutiny/sorting 

examination work also incorporated these provisions. 

image of Railways and affected perception about 

without preliminary scrutiny of eligibility 

working of RRB. 

contained in Para 206 of 

Strict monitoring 

examination work needs to be done.   

prescribes check for rejected application, as 

here is also a need to check accepted applications prior to written 

Hence, sample checks by RRB also need to be done to ensure that the 

outside agency is not issuing admit cards to ineligible candidates. Suitable mechanism 

for such sample checks of applications prior to issuance of admit cards should be 

J.K.Verma ) 

SDGM/ECR 


